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MANDATORY 

Introduction 

The Board values our reputation for ethical behaviour and is committed to maintaining the highest 

levels of conduct and integrity, to ensure compliance with ethical standards and legal requirements.   

Policy 

Objective - The objective of this policy is to set out clear guidelines for behaviour and procedures to 

prevent bribery and corruption. We are all expected to comply with the standards of conduct set out 

in this policy at all times; bribery and corruption will not be tolerated by any employee or associate 

of Quintain.  

Scope - This policy applies to all directors, employees, agents, consultants, contractors and to any 

organisation operating with and on behalf of Quintain. 

Bribery 

Bribery can be defined as offering, promising or giving a financial (or other) advantage to another 

person with the intention of inducing or rewarding that person for acting in a way which a 

reasonable person would consider improper in the circumstances.  Corruption is any form of abuse 

of entrusted power for private gain and may include, but is not limited to, bribery. 

Quintain employees are prohibited from engaging in any activity, directly or indirectly on behalf of 

the Company, which could be construed as amounting to bribery or corrupt activity.   

This includes: 

 Offering, promising or giving a third party a financial or other advantage where the purpose 

is to induce that third party to perform a specific function or activity which may be regarded 

as improper. For example, offering gifts or hospitality to a third party to seek a personal or 

business gain, for the avoidance of doubt this would include:  

 

 Offering a facilitation payment to a public official to secure or expedite the performance of a 

routine or necessary action to which the Company has an entitlement, for example, offer a 

financial inducement to a government official to speed up the process of gaining a license or 

planning consent; 

 

 or requesting, accepting or agreeing to receive a financial or other advantage where such 

advantage is anyway connected to improper conduct or activity, for example, accepting a 

financial personal gain in return for entering into a business contract. 

 



In addition, Quintain is liable for failing to prevent bribery by an employee or agent acting on its 

behalf.  Quintain’s policies and associated procedures seek to prevent bribery and corruption by the 

Company’s employees, agents and contractors. 

Sanctions 

Under the Bribery Act, the penalties are: 

 for an individual committing an offence, imprisonment for up to 10 years, or a fine, or both, 

and/or 

 personal liability for senior officers of the Company for consenting to or conspiring in an 

offence. 

Gifts and hospitality 

The Company has in place a gifts and hospitality policy which sets out guidelines and procedures for 

offering or accepting gifts and hospitality, which can be found on the Intranet. All gifts or corporate 

hospitality with a value over £100 per head, whether offered or accepted by a Quintain employee, 

must be recorded in the Gifts and Hospitality Register.  If the gift or hospitality exceeds £250, it must 

also be approved of an executive director. The Company Secretary will monitor compliance with the 

policy.  

Employment and Training  

The Company will take appropriate and proportionate steps to minimise the risks of corruption 

posed by new recruits and employees.  The following procedures and training ensure that new 

recruits and employees are fully informed of the Company’s anti-corruption policies and their 

responsibilities: 

 all offers of employment are subject to the provision of written references and new 

employees are required to declare details of any (unspent) criminal convictions. 

 new employees are informed of the Company’s Code of Conduct and associated policies 

and receive appropriate anti-corruption training as part of the induction process and regular 

updates thereafter;  

 all employees are required under the terms of employment to disclose any external 

employment, engagement or business interest; 

 all employees are required to declare any conflict of interest.  Potential conflicts of interest 

that may increase the risk of bribery and corruption will be monitored by the appropriate 

Director and approved by the Audit Committee; 

 breaches of the Company’s anti-corruption policy and/or Code of Conduct by an employee 

will be treated as a disciplinary matter; 

 all employees will be made aware of types of corruption, the risks of engaging in corrupt 

activity, the Company’s anti-corruption code and policies and how they can report 

corruption through Quintain’s Whistleblowing Policy (see below). 

Procurement, Capital Expenditure and payment authority 

Quintain’s Procurement Policy and financial controls seek to minimise the risk of corruption by or 

against the Company. These controls include appropriate procurement and supply chain 

management procedures, including for material contracts or relationships: 



 Due diligence on potential business partners and an assessment of the potential risk of 

corruption, taking account of the riskiness of the jurisdiction and business sector. 

 Contracts between the Company and its business partners contain anti-bribery and 

corruption terms which provide express contractual obligations and penalties in relation to 

corruption, including the right of termination in the event that a third party breaches the 

Bribery Act 2010. 

 On appointment, a new business partner, contractor or agent shall be sent the Company’s 

anti-bribery and corruption policy.  

 The Quintain manager responsible for the business relationship shall ensure, as far as is 

reasonable, that its business partners, contractors and agents have implemented an anti-

corruption policy that is at least as stringent as its own, and monitor compliance with such 

policy for the duration of the relevant business arrangement. 

 All supplier payments will be made in accordance with the Payments Procedures and 

Controls Policy 

Governance and Responsibilities 

The Board is responsible for  

 the effective design, implementation and operation of the anti-corruption policy; 

 ensuring that the policy is communicated to all employees and embedded in corporate 

culture, and 

 implementing financial controls that minimise the risk of 

 the Company committing a corrupt act against a business partner, individual, or  

 any corrupt act being committed against the Company by a business partner, 

individual or organisation. 

The Audit Committee will carry out an annual review of the anti-bribery and corruption policy, 

taking appropriate action to revise the policy as appropriate; 

The Chief Executive is responsible for  

 promoting ethical business behaviour and policies approved by the Board, and  

 ensuring that systems are in place to prevent bribery and corruption. 

Group employees are responsible for acting within the Company’s anti-corruption policies and Code 

of Conduct, complying with the policies and reporting any concerns arising from breaches of the 

policy or procedures. All Group employees are required to certify annually that they have complied 

with the Company’s anti-corruption policies. 

Reporting and Whistleblowing 

The Audit Committee shall instigate internal audit reports and other measures to review key 

projects, contracts and systems for anti-bribery and corruption controls 

The Company has in place internal procedures and an external helpline is provided by SafeCall for 

reporting corruption under its Whistleblowing Policy. 

Record keeping 

The Company shall keep records of compliance matters. These will cover matters such as steps taken 

to implement the anti-corruption policy, training provided, gifts and hospitality given and received 



(in line with its policy on gifts and hospitality), due diligence carried out, whistle-blowing reports, 

investigations and annual employee compliance certificates. 

Guidelines 

Guidelines for all employees are available in the Code of Conduct, under HR on the Intranet. 
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